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Except as otherwise provided in division (G)  of this section, in all school districts wherein the

provisions of  Chapter 124. of the Revised Code do not apply, the following  employment contract

system shall control for employees whose  contracts of employment are not otherwise provided by

law:

 

(A)  Newly hired regular nonteaching school employees,  including regular hourly rate and per diem

employees, shall enter  into written contracts for their employment which shall be for a  period of not

more than one year.  If such employees are rehired,  their subsequent contract shall be for a period of

two years.

 

(B)  After the termination of the two-year contract provided  in division (A) of this section, if the

contract of a nonteaching  employee is renewed, the employee shall be continued in  employment,

and the salary provided in the contract may be  increased but not reduced unless such reduction is a

part of a  uniform plan affecting the nonteaching employees of the entire  district.

 

(C)  The contracts as provided for in this section may be  terminated by a majority vote of the board

of education.   Except as  provided in   sections 3319.0810 and 3319.172 of the Revised Code,  the

contracts may be terminated only for violation of written  rules and regulations as set forth by the

board of education or  for incompetency, inefficiency, dishonesty, drunkenness, immoral  conduct,

insubordination, discourteous treatment of the public,  neglect of duty, or any other acts of

misfeasance, malfeasance, or  nonfeasance.  In addition to the right of the board of education to

terminate the contract of an employee, the board may suspend an  employee for a definite period of

time or demote the employee for  the reasons set forth in this division.  The action of the board of

education terminating the contract of an employee or suspending or  demoting  the employee shall be

served upon the employee by  certified mail.  Within ten days following the receipt of such  notice

by the employee, the employee may file an appeal, in  writing, with the court of common pleas of the

county in which  such school board is situated.  After hearing the appeal the common  pleas court

may affirm, disaffirm, or modify the action of the  school board.
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A violation of division (A)(7) of section 2907.03 of the  Revised Code is grounds for termination of

employment of a  nonteaching employee under this division.

 

(D)  All employees who have been employed by a school district  where the provisions of Chapter

124. of the Revised Code do not  apply, for a period of at least three years on November 24, 1967,

shall hold continuing contracts of employment pursuant to this  section.

 

(E)  Any nonteaching school employee may terminate  the  nonteaching school employee's contract

of employment thirty days  subsequent to the filing of a written notice of such termination  with the

treasurer of the board.

 

(F)  A person hired exclusively for the purpose of replacing a  nonteaching school employee while

such employee is on leave of  absence granted under section 3319.13 of the Revised Code is not a

regular nonteaching school employee under this section.

 

(G)  All nonteaching employees employed pursuant to this  section and Chapter 124. of the Revised

Code shall be paid for all  time lost when the schools in which they are employed are closed  owing

to an epidemic or other public calamity.  Nothing in this  division shall be construed as requiring

payment in excess of an  employee's regular wage rate or salary for any time worked while  the

school in which  the employee is employed is officially closed  for the reasons set forth in this

division.
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