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3354:2-20-80 Post Retirement Employment Program

continuin T emporar Tenure-track Non-tenuretrack
Admin & g/P min P aculty Faculty
X Full-time X Full-time Full-time Temporary
X Partial-year X Partial-year Parttime
X Partiime X Partiime
Start Staff
X Full-time X Full-time
X Partial-year X Partial-year
X Partiime X Partiime
(A) RetirementDefined

(D "Retirement”"means the voluntary separation of employment feom
position covered by the School Employees Retirement System of Ohio
("SERS") or School Teachers Retirement System of Ohio ("STRS"), or
the Alternative Retirement Plan ("ARP") effective January 1 through July 1,
2013, for purposes of commencing disabilitly service retirement and
receiving retirement benefits from SERSSIRS.

(B) RetireeDefined
(1) A'retiree"is an individual whose disabiliter service retirement from a
position covered by SERS or STRS or ARP becomes effective January 1
through July 1,
2013.
(@) Post Retirement Employmeitefined
(1) "Post retirement employment” means tleeemployment of a retiree who,
in accordance with the terms of this policy, retired from a position cousred
SERSor STRS or ARP, effective JanuarythHrough July 12013, and is
receiving retirement benefits from SERS or STRABP.
(D) Rehired Retire®efined
(1) A "rehired retiree" is a retiree who elects to participate in post-retirement
employment.
(E) Affiliate ClassificationDefined

(1) "Affiliate classification"is the employment classification of a rehiregtiree.
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(F) Required Breakn Service

(1) Administrators an&upervisory/Professionaills Grade 6 oiAbove

(@ Post-retirement employment will commence on or before January 4,
2013, following a required break service ofat least one day after the
last paidworkday.

(2) Administrators an&upervisory/Professionails Grade 5 ot.ower

(a) Post-retirement employment will commence between January 3 and
August 30, 2013, following a required breiakservice of ugo sixty
(60)days after the last paid workday.

(3) Staff

(a) Post- retirement employment will commence between January 3 and
August 30, 2013, following a required breimkserviceof up to sixty
(60) days afteretirement.

(G) Salary andEmploymentStatus

(1) Administrators an&upervisory/Professionals

(a) A rehired retiree shall be compensated at 90% of his or her final
annual salarat thetime of retirement.

(b) A rehired retiree's employment status shall be equivalent to his or her
statusat thetime of retirement, unless the President has approved
reduced FTEstatus.

(c) The period of post-retirement employment shall be based on a calendar
year (January througbecembey).

(d) The first year of post-retirement employment will continu®&zember
31, 2013 (pending satisfactory performance and no issoausfe
requiring separation

(e) Any adjustmentg$o the salary of a rehired retiree subseguent
December
31, 2012 shall be based on merit angyrbe madeto the base pay rate
or asa onetime bonus.

(f) After December 31, 2013, a rehired retiree must give notice of his or
her intent noto continue post retirement employment no later than
ninety (90) days before the date of employmesgparation.




(@) Notice by the Collegeof its intent notto continue employment of a
rehiredretiree after December 31, 2013, must be given no later t
days before the date of employmes#paration.

(@) A rehired retiree shall be compensatati80% of his or her final
salaryat thetime of retirement.

(b) A rehired retiree's employment status shall be equivdteritis or
statusat the time of retirement, unless the President has approved
PTE status.

(c) The period of post retirement employment shall be based on a
year (January througBecembey.

(d) The first year of post retirement employment will contirtoe
31, 2013 (pending satisfactory performance and no issue
cause
ranilirinn canaratinin

(e) Any adjustmentdo the salary of a rehired retiree subseguent
December
asa onetime bonus.

) Rehired retirees who are Staff employees are not covered
provisions of Board Policy 3354:2-20-07: Seniority, Lay-off
Reinstatement of StaEmployees.

(@) After December 31, 2013, a rehired retiree must give notice of hi:
her intent notto continue post-retirement employment no later tf
(90) days before the date of employmeefparation.

(h)  Notice by the College ofts intent notto continue employmentf a
retiree after December 31, 2013, must be given no later than nin
days before the date of employmesdparation.

(H) VacationLeave

(1) Any unused, accumulated vacation leave will be fgaide employeeat his or
her current hourly ratat the conclusion of the last month worked prior
retirementjn accordance with Board Poli8B854:220-52.

(2) During the period of post-retirement employment, a rehired retiree will
accrue vacation leavat the rates of accrual set forilm Board Policy 3354:2-
20-52. Therates of vacation accrual for rehired retirees shall be based on
cumulative years of service, including service ptmretirement.




(3) At the conclusion of the period of post-retirement employment, a rehired
retireewill be paid, at his or her current rate, for accrued, unused vacation
leave,in accordance with Board Poli854:220-52.

() Sick Leave

(1) Any unused, accumulated sick leave shall be carried forward and available for
therehired retiree's use during the period of post retireraamniloyment.

(2) During the period of post retirement employment, a rehired retiree shall
accruesick leaveat the rate of accrual set forth Board Policy3354:220-53.

(3) At the conclusion of the period of post retirement employment, the cash value
(atthe current rate of pay) of twenty-five percent of the rehired retiree's djnuse
accumulated sick leave hours (igppa maximum of 240 hours) will be patd
therehiredretire,in accordance with the terms of Board Polg354:220-53.

(J) InsuranceBenefits

(1) An employee who elect® participatein post-retirement employment who is
reemployedin a position eligible for insurance benefits will receive such
benefitsin accordance Board Poli®354:220-50.

(K) OtherBenefits

(1) Except for those policies and procedures addressed herein, Adfdifus
employees are included all other college policies relatdd administrators
andsupervisory professionals, fulme staff and partime staff.

(L) ParticipationProcess

@

In order to electto participatein post-retirement employment, a retiring
musemployee

(@) Submit written notice of retirememd the Human Resources Departn
by December 32012.

(b)  Subnt a Service Retirement Applicatidn SERS or STRS or
ARP (whicheveris applicable)by December 32012.

(©) Submit a requedb participatein the post retirement employment
to the Human Resources DepartméntDecember 32012.

(d) Sumit any additional documentation requirbd the Boardto the

Resources Departmebty December 32012.




(2)

If, during post- retirement employment, the rehired retiree will occupysdinee

position held priorto retirement and that positiois one customarily filledby
avote of the Board, then:

(a) The Board shall give public notice that the peisar will be retired

andis seeking reemploymenat least 60 days before the Board
approvesor denies post-retirement employment; and

(b) The Board shall hold a public meeting regarding therptistment
reemployment of the person between 15 and 30 days befdé@énd
approves or denies post retirememployment.
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